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Altro Limited is committed to ensuring all staff have the same opportunity to develop and progress within the organisation. In line with our
family values, it is fundamental to us that all staff are equally valued and are treated fairly. We continually benchmark our remuneration,
benefits and welfare packages to ensure we are offering a consistent and fair deal for all. We therefore welcome the UK Government’s
requirement for large companies to be more transparent on gender pay.

Gender pay gap differs from Equal Pay, which looks at the individual differences between men and women who carry out the same jobs,
similar jobs or work of equal value. We conduct regular reviews to ensure male and female employees are paid equally for equivalent
work.

As required, we are sharing our data for the legal entity which covers all divisions of the business. Altro Ltd includes Altro Floors & Walls
and Autoglym, which are divisions of Altro Ltd.

Gender Pay Gap The proportions of males & females in each quartile
band
Median Gender Pay Gap 3.7%
Lower quartile Lower middle quartile
Mean Gender Pay Gap 12.4%
UK National Median Gender Pay Gap 18.1% = i
Source: Office of National Statistics 2016. 61% 64%

The figures above show our gender pay gap as a snapshot at April
2017. The mean gender pay gap is the difference between the
average hourly pay of all women compared to all men, irrespective of
their role or level in the organisation, expressed as a percentage of
men’s average pay. Our figures show that the median average pay
of all our women in the UK is 3.7% lower than that of all our men. 41% 30%
For comparison, the UK’s national gender pay gap is 18.1%. The

Upper middle quartile Upper quartile

. . . . 70%
hourly pay figure used to calculate the difference includes all items A% ’
specified in the regulations, such as allowances and shift pay.

Our gender pay gap is influenced by the higher proportion of male Overall M\;\’/‘“:fema'e split of
employees across the business which is therefore also reflected in Qreiaree

the higher number of men in more senior roles.

36%

Proportion of all UK staff receiving a bonus payment 64%

88% 86%
The quartile split at each level of hourly pay broadly matches
the overall male to female ratio for the organisation.
Bonus Gender Pay Gap This reflects the Office of National Statistics figures, for
; September 2017, which show the Manufacturing sector is male
Mean Median dominated with a 76% to 24% male to female split.
48% 16%

We are a family owned business and we continually review our flexible working and family friendly policies to support all working parents.

We deliver training & Management Development Programmes to encourage and support the development of our staff towards more senior
positions. As part of this programme, staff are trained in how to ensure that there is no unconscious bias in all aspects of employment,
including recruitment and development.

Every member of staff attends diversity training as part of our Dignity at Work programme.

As a Manufacturing business, which includes engineering and technical functions, we work with local educational establishments and
undertake science, technology, engineering and mathematics (STEM) initiatives to encourage girls to see STEM subjects as future career
options.

We are committed to consistently reviewing all our working policies and practices to ensure equality and inclusion for all.

| confirm the data reported is accurate
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